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ARTICLEI

o RECOGNITION
R 'WHEREAS, a majority of Supervisors have designated the Waldwick Supervisors’

i Assocmnon _ (helfeinafter referred to as the "Association”) as their representative for the
. . purpose 5_f_'c(__)..]1ective negotiations; and
' | 5 WHEREAS, such Supervisors constitute an appropriate unit for collective

g negotlahons _

NOW, THEREFORE, BE IT RESOLVED that pursuant to Chapter 123, Public Laws
of1974, thé Board of Education of Waldwick, New Jersey (hereinafter referred to as the
"Board")recogmzes the Waldwick Supervisors' Association as the exclusive representative for-
"xc-(:).]:lec;ﬁve negotiations concerning terms and conditions of employment of full time certified
i -Sﬁpgf_é;ﬁry_personnel under coniract as follows:

(e . '_ AH.Supenﬁsors who according to their job descriptions observe and/or evaluate
o | -.':.cerﬁﬁc_a.t.ed personnel.
i .' ‘The term "Supervisor" shall refer to all personnel represented by the Waldwick

e Supervisors Association in the negotiating unit as above defined.
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ARTICLE I1

NEGOTIATIONS PROCEDURE

- . 1. - 'The parties agree to enter into collective negotiations over an agreement in accordance with

Chapter 123, Public i.aws of 1974, in a good faith effort to reach agreement on all matters
réonéerning the terms and conditions of the Supervisors' employment. The parties agree to
enter collective negotiations over a successor agreement in accordance with the regulations
_: | eétabﬁshed by the Public Employment Relations Corémission.
| 2 “The parties mutually pledge that thgir representatives shall be clothed with all necessary
| :_power and authority to make proposals, consider proposals and make counter-proposals in
| | | the course of negotiations. Any agreement negotiated between representatives of the parties
- ‘'shall in all cases be subject to ratification by the Association and by the Board.
| 3 This Agreement incorporates the entire understanding of the parties on all matters, which
| were or could have been the subject of negotiations. During thg term of this Agreement,
. 'neither party shall be required to negotiate with respect to any such matter whether or not
. covered by this Agreement and whether or not within the knowledge or contemplation of
'. e_ither or both of the parties at the times they negotiated or executed this Agreement. This
I Agreement shall not be modified in whole or in part by the parties except by an instrument
| in writing duly executed by both parties.
4. (a) Subj ect to the provisions of ﬂllS Agreement and applicable law, the Board reserves and
retains full rights, authority, and discretion in the proper discharge of their duties and

responsibilities to control, supervise, and manage the Waldwick Public Schools in

P

accordance with existing state and local statutes, rules and procedures.



- . 4 (b) No’rhmg contained herein shall be construed to deny or restrict the Board in its exclusive

1 | _nght to admmmter the Board and control the work of its personnel, nor to deny or restrict the

i .'-_Bqard in any of its rights, responsibilities and authority under NJ .S.A. 18 or any other laws,

I 4 {c) The failure to exercise any of the foregoing rights or powers shall not be deemed a waiver
S '. ': éf_ .S._Ilch_ right nor shall the failure to specifically mention a Board right which has existed prior
~to the enactment of this Agreement be construed as a giving up of such right. All Board rights,

e _ o {Vhi_ch_have_ existed in the past, are specifically incorporated herein.

5 If_ any provision of this Agreement or any application of this Agreement to any employee or

- ";gmup of employees is held to be contrary to law, then such provision or application shall not be

R deemed valid and subsisting, except to the extent permitted by law, but all other provisions or

o .-apphc_ahon_s shall continue in full force and effect.

ARTICLE 1T

GRIEVANCE PROCEDURE

o 1 A "_;grievance" is a claim by a Supervisor or the Waldwick Supervisors' Association based
= upoﬁ a violation or interpretation of policies or administrative decisions affecting a
| I_ .' _Supel_'visor"s terms and conditions of employmeﬁt, or a violation of the Agreement..
i 2 An "aggrieved person” is the person, group, or the Waldwick Supervisors' Association
oy | '511:131_dngﬂ1e cla:lim,

3 :A "party in interest" is the individual, group, or Waldwick Supervisors' Association making
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BES the claim and any person required to take action or against whom action might be taken to

i :_. -_ad_just the claim.

Pu.rpose.

1 The purpose of this procedure is to resolve at the lowest posszble level problems which may
_anse from tirse to time affecting the terms and conditions of employment of Supervisors.
' Both pames agree that these proceedings shall be kept as informal and confidential as may

be appropnate at any level of the procedure.

G | 2, _.Nofhin_g herein contained shall be construed as limiting the right of any Supervisor having a

. grie.vam.:e. to discuss the matter informally with his/her administrator and having the

i | gnevance adjusted without the intervention of Waldwick Supervisors' Association, provided
- _ the adjusl:ment is not inconsistent with the terms of this Agreement and provided that the

- f ._: :negotlanng representative has been given the opportunity to be present at the time of such
i “adjustment.
g _: i’roqédure:
o '_A Supervisor with a grievance shall, within five (5) school days of the occurrence, first
L dxscuss it with his or her immediate superior, either individually or accompanied by the
- - Aésééiaﬁon‘s designated representative, to try to solve the matter informally.
i Level One: '
- If this fails, the Supervisor shall, within seven (7) school days of the occurrence, specify
g in wntmg the points of his grievance and the adjustment expected. Copies of this statement

| ‘shall be given to the principal for those who report directly to him/her. A decision, in writing,
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' . _-shall be rendered by the principal within five (5) school days of receipt of the grievance.

Le,mm.:

If the aggrxeved person is not satisfied with the decision at Level One or if no decision

o :has been reached vnt]nn five (5) school days of presentation of the grievance, he/she may refer

the matter o the Superintendent within ten (10) school days of the ongmal written

: :_' presentatlon Gnevances initiated by individuals who report directly to the Superintendent

- _.shall start at ’fhls 1evel
!ggvelThr :
If the aggneved person is not satisfied with the decision at Level Two or if no decision -

: :'_.: 8 has _b_een rendered within ten (10) days after it was submitted to the Superintendent, he/she

. may req_uest, in writing, within ten (10) school days after submission to the Superintendent,

“u {'hat his/her case be submitted to the Board of Education. The grievance shall be submitted to

j.'_the Board by ﬁlmg a written statement with the Board Secretary and sending a copy to the

A ._-':Supermtendent A decision in writing will be rendered by the Board within fifteen (15) days of

o ::"-.'-_:_the Board's receipt of the grievance.

| ‘. ‘In the case of grievances having to do with the interpretation, application or violation of
th1s Agreement, if no satisfactory decision has been reached within fifteen (15) school days
L :__'éfte; .submi_ssi_on to the Board, the matter shall be submitted to binding arbitration. Within

f‘ - fifteen (15) days after such written notice of submission to the Board requesting arbitration, the



: Boai_‘d and the Association shall mutually-agree upon an arbitrator. If the parties are unable to

: _ ;agfe_e_uﬁon an arbitrator or to obtain a commitment within the specified period, the parties

S sha]l then be bound by the rules and procedures of the Public Employment Relations

_Comm_i_ssion in the selection of an arbitrator from the roster of the Public Employment
R .__Relaﬁ_ons Commission. The costs for the services of the arbiirator shall be borne equally by the

5 - -"'B_oard and the Waldwick Supervisors' Association.

5 Misce]laneous:

Cltis expressly understood that:

. : 1 If a Supervisor does not file a grievance in writing with the Superintendent within seven (7)

-

i ':.sch_001 days after the occurrence, the grievance shall be considered waived.

B : '_2. If the principal, Superintendent or Board does not process a step within the agreed time

: limits, the grievance automatically moves to the next level.

o 3. All documents, communications and records dealing with the processing of a grievance shall

- -bé_ filed in a separate grievance file and shall not be included in the personnel file of any of the

R 4 Any claim or complaint for which there is another remedial procedure or form established by

L law or by regulation having the force of law, including any matter subject to the procedures

L specified in the Teacher's Tenure Act shall not be the basis of any grievance filed under the

?

5 - procedure outlined in the article.



ARTICLE IV
SICK LEAVE

[

1 A]l Supervisors shall be allowed sick leave with full pay for twelve (12) school days
; .’yea.rly If any person requires less than the specified number of days for sick leave, all days not
| utlhzed shall be accurnulative,
| 2.. Physician's Certificate
=  : In case of sick leave claimed, the Supeﬁntendent may require a physician's certificate
R ..:'_3 _ to be ﬁlét_i with the Secretary of the Board of Education, |
: - 3 Slck Leave Defined
.Si(.:k leave is hereby defined to mean the absence from his or her post of duty of any
. _ such person because of personal disability due to illness or injury or because he or she has
‘ been excluded from school by the school district's medical authorities on account of a
:' contagmus disease or of being quarantineld for such a-diseasé in hlS /her immediate household.
: 4. Exc;essive Absence: Salary Day's Salary Defined
L | When absence, under the circumstances described in Section 3 of this Article, exceeds

- 5 "the annual leave and the accumulated leave, the Board of Education may pay each day's

e salary, less the actual or estimated cost of a substitute, for such length of time as may be

: :_ - determmed by the Board of Education in each individual case. A day's salary is defined as
- 1/20_0 of the annual salary for ten-month employees.
~'5. Supervisors shall be given a written accounting of accumulated sick leave and

: ':_ - personal leave no later than September 3oth of each school year. %
{



ARTICIEV

TEMPORARY LEAVE OF ABSENCE

‘This policy shall cover brief absences not chargeable to sick leave or for professional
-reésons directly beneficial to the school system. The provisions for leave at full pay stated
5 _ Beléw shall be for each school year, and no unused days shall be accumulative for use in
| - :_anb’_cher._

L MM
“An allowance of up to five (5) days' leave encompassing the funeral shall be granted.
"I.m_mediate family shall be considered: father, mother, father-in-law, mother-in law, spouse,

child, brother, sister, or any member of the immediate household.

2, Serious Illness in the Immediate Fami
An allowance of up to one (1) day leave per year shall be granted. (Immediate family

L _..'Same as (1) above.)

3. Death of Other Relative or Close Friend

An allowance of one (1) day's leave will be granted for the death of other relative per

 occurrence for attendance at the funeral and/or service.

An allowance of one (1) day’s leave .per year will be granted for the death of a close friend

- for the attendance at the funeral and/or service.

4. Personal Leave
An allowance of up to four (4) personal days' leave per year with prior approval by the

g



g : Sﬁpé_ﬁ_ﬁtendent. Requests for personal leave shall be submitted, in writing, in advance, except

in cases of emergency wherein the request shall be made as soon as practicable. Personal leave

days may not be taken contignous to a predetermined school recess, with the exception of the
o : NJEA Teacher's Convention and in cases of emergency.

L : Supewisors cannot take more than two (2) consecutive personal days.

o L 5 Unused Personal Leave

e e - “Unused personal leave may be accumulated from year to year, provided, however, that
G 'f-'ﬁo iﬁoré than three (3) days shall be earried from one school year to the next.

S .. Supervisors who are required to serve on jury duty will have deducted from their salary .

: theamount of money that has been paid for this service.

| - 7. Professional
Aﬂo@nce for professional days are authorized with prior approval by the
: .sﬁp.er:i#‘r.:é.n&ent.
' | | 8 for the protection of the employee Aénd for proper payroll accounting and audit, every
: a]'jséﬁc;-_e for a ha]f day or more must be accounted for in writing and reported to the

- : 'Sﬁperintendent.

10



ARTICLE VI

EXTENDED LEAVES OF ABSENCE

; L mﬂ Leave
Mlhtary leave without pay shall be granted to any Supervisor who is inducted or enlists

o '_ rin_any bra_nch of the armed forces of the United States for the period of said indnction or initial
N enhstment
. 2. Maternity Leave/Paternily Leav .

o A Supervisor shall notify the Superintendent of her pregnancy/adoption as soon as it is

| . .ﬁédicé]ly/legally confirmed. Pregnant employees shall be entitled to sick/disability leave for

L | 'the presﬁmptive'period of disability which can be up to thirty (30) days prior to and up to

: 'tmrty (30) days subsequent to the date of delivery. As provided by State statute, the written

N _'I-equegt to the Board must include a physician's note that indicates the anticipated delivery
i __ .-:'dai_f‘e‘- The sick/disability leave will be treated the same as all other types of disability leaves. A
AN Sup emsor who seeks disability leave due to pregnancy must request such a leave in writing to

- the Board. The request must be made at least sixty (60) days prior to the anticipated date of

: :: - - 'del_ivery. The diéability leave may be extended upon written request to the Board. Such a

| > 'feqﬁest must be supported by a physician's note. The Maternity/Paternity leave without pay
: wﬁl begin at the end of the disability period. The leave shall terminate either the first

o September after the birth or adoption of the child, or the subsequent September 1. Employees

S .axermsmg the first option shall notify the Superintendent prior to July 1 of their anticipated

o .'j “return. Employees exercising the second option shall notify the Superintendent of their intent

11



; :':- ;.to retu:m pnor to March 1of the preceding year. A Supervxsor shall be entitled to all benefits
) : : afforded under the New Jersey Family Medical Leave Act and Federal Family and Medical
- : f. Leave Ar.t W]nch beneﬁts shall be coneurrent. Upon recommendation of the Superintendent

T .'.""-and approval of the Board of Education, an employee may elect to return to his/her position at

sk Q .-'-an earher date

'I‘he prowsmns of this paragraph apply equally to adopted children as well as those natal

to the famﬂy 'I’hJs leave is in lien of any federal or state childcare provisions.

3 Ch]ld Care Leave

An employee may request child care leave without pay and said leave shall be granted.
:'. The .empl_oyee ‘must notify the Superintendent by March 1st of his/her intention to take
:-.ﬁ -: chﬂdcare leafre fo_r the next school year, commencing September 1st and terminating at the end
. of that scizoel year. The employee must notify the Superintendent by March 1 st of his/her
: mtentlonto retum on the September ist following the commencement of the leave, or by
S March 1st lf ’_c‘_ﬁe leave terminates at the end of the second year. If no first year notice is received

: by Mareh 1st, fhe ieave is automatically extended through the second year. In both cases, child
":':.'-'_:;eare Ieave sha]l terminate at the end of the school year only. The provisions of this section

_ : ..apply equa]ly to adopted children as well as natal to the family. This provision shall not be
g .mcon51stent with the benefits afforded under the New Jersey Family Med1ca1 Leave Act and
o : :Federal Famﬂy Medlcal Leave Act. Any part of this provision inconsistent with said State and
| 'Federal Acts shall be deemed invalid. All benefits set forth in this provision shall be concurrent

| w1th the N ew Jersey Medical Family Leave and Federal Medical Family Leave Acts.

12



o An employee may elect to return to his/her position at an earlier date, upon

' ¥ 'réc:bmendaﬁon of the Superintendent and approval of the Board of Education.

> | 4 L&_. ave for Educational Purposes
B An unpaid leave for up to one (1} year for educational purposes may be granted upon
- ..-fepoﬁ;méndaﬁon by the Superintendent and approval of the Board. Health Benefits to be paid
| by the employee during the leave period according to the SEHBP rules.
ARTICLE VII
INSURANCE PROTECTION

1. The Board shall provide the same health care insurance protection that is
i provided to the members of the WEA. Supervisors will make contributions to premiums as
B E required by law. Chapter 78 health care contributions shall be capped at 26%.

2. The Board of Education agrees to pay the remainder of the cost of coverage for a

. dental plan for Supervisors and their dependents subject to the contributions requirec_l under

- P.L2011, .78 and 2 $50.00 per person/$150.00 per family deductible.

| _ 3 In the event the Board and the Waldwick Education Association (or any successor
- ofgénizaﬁon) agree to any revision to the insurance protection provided in their collective
- -.ﬁégpﬁation agreement after the 2007/2008 school year, the same revisions shall be made to

._ fh_e_ insurance protection provided in this Article, effective the same school year.

4. Each employee who has health benefits coverage through their spouse or other
:'.; -source, may waive his/her bealth benefits coverage through the district and shall in return
| :'_ : re(_:eive the sum of 25% of the net premium costs or $5,000.00 whichever is less; payable in

- two installments on May 15th and December 15th of the year in which the employee has opted

13



o Oti:, subject to all appropriate deductions and all subsequent years until the employee re-enters

-:_'-:.;;_'."the beneﬁt plan offered by the Waldwick Board of Education. This payment is not to be

5 .:_..'con81dered a salary payment and as such, is not pensionable. Any employee who has waived

e h_is /h_cr_medical benefit coverage on an immediate basis, subject to comphance with providers

_'.-_-';;'équi:rement_s. If employee revokes the waiver prior to the end of the year in which they opted
R : out, _tﬁe employee’s reimbursement shall be pro-rated based upon the period of time not
_: _l _; _é.o;\:re.red by the benefit plan.
i ARTICLE VIIT

PROFESSIONAL ADVANCEMENT

o .' 1. Provided conditions a-c set forth below are met, the Board will reimburse the cost of
- _ltu.iﬁc.m, including enrollment and laboratory fee, to Supervisors who voluntarily engage in and
- _ :Saﬁsfaﬁtorﬂy complete educational courses beneficial to the school system. Other expenses
._ such as graduation costs, thesis binding, yearbooks, parking fees, and transportation are not to
- .be f_gimbursed. The reimbursement per Supervisor within a school district fiscal year (July
e 1—Ju11e ._30) is $2,000. However, if a Supervisor does not use his/her entire allotment, the
3 remammg funds may be used by other Supervisors, even if their use exceeds $2,000. In no case
'_ :; sha]l the tofal amount expended exceed $4,000.00 per year. The cost of state mandated
i x.f\.r(_).rl.cshc:)ps and courses necessary for Supervisors to perform their job duties and
ie_sp_ﬁnsibﬂiﬁes shall be excluded from the total cap.

a. Selected courses or degree programs must relate fo a Supervisor's present
position or to a reasonably predictable future assignment that may be requested
of a Supervisor by the Board.

b. To be eligible for reimbursement a Supervisor will be required to obtam approval
in writing from the Superintendent of Schools prior to the start of a course

o

]

14



. e. Reimbursement will be made after satisfactory proof of completion of the course.
The Supervisor must furnish evidence that he/she has obtained a grade of B (or
- . its numerical equivalent) or better or a passing grade if the course is only offered
on a pass/fail basis, to receive reimbursement. Payment will be made within
thirty (30) days of rece1pt of appropriate documentation by the Board of
Education.

N ‘With the prior approval of the Superintendent, other educational activities such as:
- formal workshops and in-service courses that are sponsored either by the Board, other school
_syst_e_ms_ 61'_ institutions and organizations that do not grant academic credit are considered

- eligible for course reimbursement under the same provision.

- | 2 The Board of Education will pay the full cost of tuition and other instructional
e expenses incurred in connection with any courses, workshops, seminars, conferences, or in-

o : _semce training sessions that a Supervisor is requested by the administration to take, -

- _ Such requests should be made of a Supervisor with one (I} month notice precedmg

' _begm.nmg of the course.

- 1. Upon written request, the Superintendent in his/her absolute discretion may provide
~ reimbursement of expenses incurred as a resulf of attendance at "Professional”
conferences or workshops.

: 2 The Board shall pay each Supervisor's dues to the New Jersey Prineipals and
* Supervisors Association and the National Association of Secondary School Principals.

" g. Any Supervisor who resigns during a school year without completing said year shall
return any and all monies received as course reimbursement that year, and shall not be
‘eligible for any additional reimbursement following the date of said resignation. Upon
request, this provision shall not apply to any circumstance deemed extraordinary by the
Superintendent and the Board of Education.

4. Any Supervisor earning an administrative certificate that leaves the district, must
return any and all monies received as course reimbursement for the previous twelve (12)
months and shall not be eligible for any additional reimbursement following the date of

- said resignation.

4
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ARTICLE IX
SATARY DEDUCTIONS

1 The Board agrees to deduct from the salary of the Supervisors the dues for the

Waldmck Supemsors Association, or any combination of such associations as said

S _S_u_p_ rvisors individually and voluntarily authorize the Board to deduct. Such deductions shall

-: be _made_in compliance with Chapter 310, Public Laws of 1967 (N.J.5.A. 52:1415.ge) and under

S rules established by the State Department of Education. Said moneys together with records of

o ;an'y corréctions shall be transmitted to the treasurer of the Waldwick Supervisors' Association

'. '-.'by the 15 of each month following the monthly pay period in which such deductions were

S .made The Assocmtlon treasurer shall disburse such moneys to the appropriate association or

' .-.'.a_sso_cmnons. Supervisor authorization shall be in writing on prepared forms.
e 2, Sﬁpervisors will be paid over ten (10) months
| _' 3 The Associaﬁon agrees to save the Board harmless and to relieve it, its officers, or its
'- employees from any liability that may result from the exercise of its obligations under this
g Arn cie;_ - :
ARTICLEX

- WORKING CONDITIONS

- 1. (a) Supervisors: Supervisors who are ten month employees pursuant to the terms of
J ﬁx_eir job description may have a maximum of two (2) sections in their discipline at the

o _'djs_creﬁon _of the Superintendent. There shall be no duty period or homeroom assignment.

o 2. (2) Supervisors: Each ten (10) month Supervisor will work an additional seventeen (17)

3 .f days beyond the one hundred eighty five (185) required per school year for a total of 202 days

R 'Ihese days wﬂl be utilized to complete specified department respons1bﬂ1hes pursuant to the

U, 16



B .. - jéb des_f:ripﬁon as determined by the Superinténdent in consultation with the Supervisor. The
i - g '_.Sﬁpéx_-.iﬁt_éﬁdent will approve the nature of the work carried out within those seventeen (17)
o '_ | | daysFor each additional day beyond the required seventeen (17) days, the Supervisor will be
= ; ..'-;:én.;peh;sa_ted at a per diem rate of 1/200 of the Supervisor's salary.
L _ | | Z. 3., ._Sl__lpérvi_sors shall be required to be in attendance at activities outside of the school day.
o _-.':._._;Préféfence shall be given to activities that center on intra-and interdepartmental activities.
= 8 The ;_ii:m_lber of required activities outside the school day shall not be more than eight (8).
.;' - 4 Unlgss otherwise provided, all emﬁloyees covered under this Agreement shall work 185
o days(182 _ﬁupil days plus 3 non-pupil days plus one day to be used for the purposes of
o ._p.x_';qfé_s:éional development), including paid sick leave and authorized personal and professional
| s . 3:: days A];y_employee absent with pay on a state holiday which is not a non-pupil day, except in
:_ . case of Bol_l_a fide llness or personal leave taken in accordance with Articles 6 and 7 herein,
. ' sha}l wor_k an additional day with no additional pay, at the discretion of the administration.
. I_ﬁ ."Emplés.ree_s who do work on such state holidays shall not be entitled to any exira compensatory
: tu:ae o_ff .Qr_ extra pay. The professional development day is not to take place at the end of the
R .;.S:c_;hoql jefcu'_.
e - : | .'_The_ regxﬂarly. scheduled work day for all Supervisors shall be eight (8) hours per day. As
. part _o.f. the;u' regular duties, Supervisors must, on occasion, devote time beyond the regularly

B _' .":scheduled work day in order to fulfill the job duties and responsibilities.

‘(\’I
*
v
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.| 2019-2020

0 |DoAngelli | $u8468

i |2020-2021

| 20212022

DAngelh | N $125,561

ARTICLEXI
SALARIES

1 Salary Supemsors shall receive salaries set forth on the attached schedules. Supervisors shall
receNe salary increases of 2.95% in 2019-2020, 2.95% in 2020-2021 and 2.95% in 2021-22.

' _S_a]_a_rySchedule o

o [sdy

| Sobkowiez $151,787

DAngelh $121,063

. [d Sobkoﬂd&_:z | $156,265

J,:Sobkoﬁcﬁ o $160,875

2 Any Superwsor who has completed fifteen (15) continuous years of service in the
D1str1ct and who retires shall be compensated for a]l unused accumulated sick days at the rate
ﬁ .--'o_f_ $55._0_0 per ac_cumulated day; provided, however, that the maximum amount payable to any

18



. .-Supemsor shall be $15,000.00. Subject to the notice provision of thxs section and Internal

. Revenue regulatlons, payment shall be made in July of the year after retirement.

L T o be eligible for payment in July of the year after retirement, the Supervisor shall give
_. thé's:gpéﬁnten dent notice of his/her retirement no later "chan January 15th of his/her last year

.-.of eﬁipioyment, to be effective on or befofe the following June 30th. The notice is biﬁding.
:_: '. ! Faﬂure to comply with the notice provisions shall result in the delay of all payments required

e ) by this section by one (1) year.

3 Mlleage Reimbursement. Each member of the Association will be reimbursed for
y :mlleage when a personal automobﬂe is used for in-district and approved out of district school
i 'busmess travel. Reimbursement will be at the New Jersey OMB rate in accordance with the
- .'sltate_lalw. Fach member will submit an estimated yearly mileage and reimbursement form to
S ;t:l.ne .sﬁbé;i'rltendent that will be used to issue an initial purchase order for each member. Each

_ member must keep a detailed log indicating the date of h;avel, the business purpose, the
: : _begfﬁnjng and ending destinations and the mileage traveled. This log shall be forwarded to the

| B _sﬁpe_rin’_c_endent semi -annually for approval and payment.

Effective July 1 2014, the Board shall require net pay of Supervisors to be directly
-:&epo_sited in a specific banking institution in a checking account, savings account, or share

o account designated in writing by the Supervisor. The Board shall make available for such

- o employees all information concerning net pay and any accompanying information approved for

o _ distribution with net pay available on the Internet with restricted access. ijg

19



B 2  :;. : ._ - 4Longev1’fy $1500.00 after completion of fifteen (15) full school years of service in the

' : : Waldmck School District and each subse@uent year through their 25th year of service.

__ : _':__: ' . $175ooo after comi)leﬁon of 25 full school years of service in the Waldwick School District and
- . each _sulij_.s.éguent year.

j In dfder to constitute a full year of service, a Supervisor on the teacher's salary guide

: must .Il)e.employed by the Waldwick Board of Education five months and one day of said year.

i Superwsors sha]l only receive credit for tm:te employed as a Teacher/Supervisor in the

_' _. : _'_Wald“&ck School District.

20



ARTICLE X1I

| DURATION OF AGREEMENT
‘1. This Agreement shall be effective as of and retroactive to July 1, 2019 and shall

i continue in effect until June 30, 2022. This Agreement shall not be extended orally, and it is

. .éxpresély understood that it shall expire on the date indicated.

- 2.In witness whereof the parties hereto have cansed this Agreement to be signed by

= .thei_r respective presidents, and attested to by their respective representatives.

' WALDWICK SUBERVISORS ASSOCIATION

Date: ‘3,/ 9‘&’/} ?
: QWZ/ Date: %AC"/7

_ :' M, WICKBOARD OREDUCATION

(}\- Date: 3//'?/235‘/9'

. L

Date:
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